





APPENDIX I

Sustainable Development Goals

The SDGs are the set of goals, targets and
indicators adopted by the UN member states in
2015 providing a framework for the international
development agenda and political policies.
Businesses are also expected to take action
towards the implementation of the SDGs by:

= aligning their strategies to the goals, targets and
indicators set by the SDGs

= managing and measuring their contribution to the
realization of the SDGs.

The 17 SDGs are:

Goal 1: End poverty in all its forms
everywhere
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Iy Goal 5: Achieve gender equality and
empower all women and girls

Goal 3: Ensure healthy lives and promote
well-being for all at all ages

Goal 4: Ensure inclusive and equitable
quality education and promote lifelong
learning opportunities for all
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Goal 6: Ensure availability and
sustainable management of water and
sanitation for all
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Goal 7: Ensure access to affordable,
reliable, sustainable and modern energy
for all

More information about the SDGs:
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Goal 8: Promote sustained, inclusive and
sustainable economic growth, full and
productive employment and decent work
for all

Goal 9: Build resilient infrastructure,
promote inclusive and sustainable
industrialization and foster innovation

Goal 10: Reduce inequality within and
among countries

Goal 11: Make cities and human
settlements inclusive, safe, resilient and
sustainable

Goal 12: Ensure sustainable
consumption and production patterns

Goal 13: Take urgent action to combat
climate change and its impacts

Goal 14: Conserve and sustainably use
the oceans, seas and marine resources
for sustainable development

Goal 15: Protect, restore and promote
sustainable use of terrestrial ecosystems,
sustainably manage forests, combat
desertification, and halt and reverse land
degradation and halt biodiversity loss

Goal 16: Promote peaceful and inclusive
societies for sustainable development,
provide access to justice for all and build
effective, accountable and inclusive
institutions at all levels

Goal 17: Strengthen the means of
implementation and revitalize the global
partnership for sustainable development

= Official webpage of the UN SDGs: https://sustainabledevelopment.un.org/?menu=1300

m SDG Compass: The guide for business action on the SDGs (English version)?*:
https://sdgcompass.org/wp-content/uploads/2015/12/019104_SDG_Compass_Guide 2015.pdf
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APPENDIX II

Compilation of frameworks, guidelines for international business
investors

The Ten Principles of the UN Global Compact

HUMAN RIGHTS

Principle 1:

Businesses should support and respect the protection of internationally proclaimed human rights; and

Principle 2:

make sure that they are not complicit in human rights abuses.

LABOUR

Principle 3:

Businesses should uphold the freedom of association and the effective recognition of the right to collective
bargaining;

Principle 4:

the elimination of all forms of forced and compulsory labour;

Principle 5:

the effective abolition of child labour; and

Principle 6:

the elimination of discrimination in respect of employment and occupation.

ENVIRONMENT

Principle 7:

Businesses should support a precautionary approach to environmental challenges;

Principle 8:

undertake initiatives to promote greater environmental responsibility; and

Principle 9:

encourage the development and diffusion of environmentally friendly technologies.

ANTI-CORRUPTION
Principle 10:

Businesses should work against corruption in all its forms, including extortion and bribery.

Available at:
https://www.unglobalcompact.org/what-is-gc/mission/principles
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Food and Agriculture Business Principles
of the Global Compact

1. Aim for Food Security, Health and Nutrition

Businesses should support food and agriculture systems that optimize production and minimize waste, to
provide nutrition and promote health for all people

2. Be Environmentally Responsible

Businesses should support sustainable intensification of food systems to meet global needs by managing
agriculture, livestock, fisheries and forestry responsibly. They should protect and enhance the environment

3. Ensure Economic Viability and Share Value

Businesses should create, deliver and share value across the entire food and agriculture chain from
farmers to consumers.

4. Respect Human Rights, Create Decent Work and Help Communities To Thrive

Businesses should respect the rights of farmers, workers and consumers.
They should improve livelihoods, promote and provide equal opportunities.

5. Encourage Good Governance and Accountability

Businesses should behave legally and responsibly by respecting land and natural resource rights, avoiding
corruption, being transparent about activities and recognising their impacts.

6. Promote Access and Transfer of Knowledge, Skills and Technology

Businesses should promote access to information, knowledge and skills for more sustainable food and
agricultural systems.

Available at:
https.//www.unglobalcompact.org/take-action/action/food
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UN Global Compact; Transparency International. & International Business Leaders (2011). ‘Business
Against Corruption. A framework for action.

United Nations (1987). ‘Report of the World Commission on Environment and Development. Our
Common Future.’

See Appendix 1 for more information on the SDGs.

United Nations Development Programme (2017). ‘2017 Report on the Sustainable Development of
Chinese Enterprises Overseas: Supporting the Belt and Road Regions to Achieve the 2030 Agenda for
Sustainable Development.’

Guogiang, L. et al. (2009). ‘Advancing Sustainable Competitiveness of China’s Transnational
Corporations.” Jointly produced by Development Research Centre of the State Council of the People’s
Republic of China and AccountAbility UK.

International Organisation of Employers (n.d.). The Living Wage.

International Finance Corporation (2012). Performance Standard 5, Land Acquisition and Involuntary
Resettlement. Available from (English version): https://www.ifc.org/wps/wcm/connect/75de96d4-ed36-
4bdb-8050-400be02bf2d9/PS5 English 2012.pdf?MOD=AJPERES&CVID =jgex59b

International Trade Centre (2019). The European Union Market for Sustainable Products. The retail
perspective on sourcing policies and consumer demand. ITC, Geneva.

Transparency International (2019). ‘Global Corruption Barometer Africa 2019. Citizen's views and
experiences of corruption.’

This declaration provides ‘direct guidance to enterprises (multinational and national) on social policy
and inclusive, responsible and sustainable workplace practices’. International Labour Organization
(2017). Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy
(MNE Declaration).

These guidelines provide non-binding principles and standards for responsible business conduct.
Organisation for Economic Co-operation and Development (2011). OECD Guidelines for Multinational
Enterprises, OECD Publishing.

This is a principle-based framework for businesses, established by the United Nations, covering
10 principles of sustainable business conduct. See Appendix 2 for more details.

It provides guidelines for states and companies to prevent, address and remedy human rights abuses
committed in business operations. Office of the United Nations High Commissioner for Human Rights
(2011). ‘Guiding Principles on Business and Human Rights: implementing the United Nations “Protect,
Respect and Remedy Framework.”

Wenban-Smith, M. (2013). ‘Voluntary sustainability standards. Today's landscape of issues & initiatives to
achieve public policy objectives.’ Part 1: Issues. UNFSS.

For example, Nike has around 31% of the global market for athletic footwear. Through its supplier code
of conduct, in 2008 Nike influenced the conditions of more than 800,000 employees in 700 factories in
45 countries. United Nations Conference on Trade and Development et al. (2011). Promoting Standards
for Responsible Investment in Value Chains. Report to the High-Level Development Working Group.

Guogiang, L. et al., op. cit.
UNCTAD et al., op. cit.

The examples provided do not capture all potential issues and risks associated with each of the
sustainability sub-areas of concern.

International Labour Organization (n.d.). ILO Conventions and Recommendations on child labour.

International Labour Organization (1958). Discrimination (Employment and Occupation) Convention, 1958
(No. 111).

International Monetary Fund (2018). ‘Pursuing Women'’s Economic Empowerment.” https://www.imf.org/
en/Publications/Policy-Papers/Issues/2018/05/31/pp053118pursuing-womens-economic-empowerment

This principle follows the definition by the United Nations Permanent Forum on Indigenous Issues.
www.standardsmap.org
GRI, UN Global Compact and WBSCD (2015). SDG Compass. The guide for business action on SDGs.
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